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Message from the Board Chair
The start of my term as SFPB Chair
comes on the heels of a strong
year for the Plan. I have spent the
last decade on the Board in various
capacities, and the past year has
been one of the most progressive
yet in terms of improving our overall
financial health.
We are proud to report strong
returns on our investments, which
significantly helps to narrow the gap between our assets
and liabilities. We have included details on that and other
important information from the 2016 SFPP Annual Report in this
newsletter. You can also check out the full Annual Report on our
website, sfpp.ca.
The summer stretch is an important one for the Plan – the
results of an actuarial valuation are expected in the next few
months. The valuation plays a critical role in our planning for the
Plan’s long-term financial health and in determining contribution
rates, among other decisions. There are a lot of factors that
go into the valuation – which are explained on page 5 of this
newsletter.

www.sfpp.ca

As I write this, we are awaiting word on filling two vacancies on
the Board. We hope to have those positions filled later this year.
And, on behalf of SFPB, I would like to thank my predecessor,
Denis Jubinville, for exemplary service during his 12 year term on
the Board.
We have a busy few months ahead of us, and we look forward to
sharing the developments with you.
Dwayne Smith
Chair, Special Forces Pension Board
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A STRONG YEAR FOR SFPP
We’re already halfway into 2017, but now we are taking a step back to look at the year that was. Every spring,
we pore over numerous facts and figures from the previous year, and put it all together in the SFPP Annual
Report. It is a snapshot not only of the Plan’s overall health from an accounting perspective, but also of its
valued members – the people SFPP serves.

SFPP Highlights
		

2016

2015

NET ASSETS

$2.7 billion (after expenses)

$2.5 billion (after expenses)

PENSION OBLIGATION

$2.8 billion (liability)

$2.7 billion (liability)

DEFICIENCY

$108.5 million

$162 million

TOTAL MEMBERSHIP

7,187

TOTAL
MEMBERSHIP

2,541

2,469

Pensioners

Pensioners

221
Deferred

4,425
Active

6,993

TOTAL
MEMBERSHIP

190
Deferred

4,334
Active
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A Strong Year For SFPP Continued

SFPP membership continues to grow:

184

179

182

190

221

2,261

2,345

2,426

2,469

2,541

4,139

4,188

4,270

4,334

4,425

2012

2013

2014

2015

2016

Active Members

Pensioners

Deferred Members

That means our pension obligations are growing, but so
is the Plan’s fund.
Net Assets Compared to Total Pension Obligation
(in millions of dollars) (per audited financial statements)

2,472

2,665

2,799

2,248

2,247

1,749

2,026

2,281

2,503

2,691

2012

2013

2014

2015

2016

Net Assets

2016 Net Assets

Pension Obligation
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A Strong Year For SFPP Continued
When it comes to pension plans, an important indicator
of financial health is what’s called the ‘funded status.’ It
measures the Plan’s assets (what the Plan owns) versus
its liabilities (what the Plan owes). At the end of 2016,
SFPP had a funded status of 96% on an accounting
basis (what does this mean? See page 5). We will have
a more accurate picture of our funded status and overall
financial health later this year, following the results of an
actuarial valuation.

OTHER INTERESTING 2016 STATS:
Active Membership By Employer
49.1%
City of Calgary

43.2%
City of Edmonton

3.8%

SFPP Funded Status

City of Lethbridge

2.6%
City of Medicine Hat

0.6%
City of Camrose

0.4%
City of Lacombe

96%

4%

0.3%
Town of Taber

Gender Distribution of Active Members

So what about that missing 4%? The Plan’s
investment manager, AIMCo, is working hard to close
that gap. In the last 5 years, the Plan’s deficit has
shrunk by more than $390 million, helping to get us
closer to being fully funded.
A huge factor in reducing SFPP’s deficit is its
investment portfolio. The Board has set an asset
mix that can maximize returns, while not taking on
too much risk. That is very important because about
80 cents of every dollar paid out to SFPP pensioners
comes from investment returns. In 2016, the Plan’s
fund returned 6.8%, meeting the benchmark (the
Board’s minimum return expectations it has set for
AIMCo). The Board considers it a solid performance
in light of the volatility in the markets.

19%

19%

842

852

81%

81%

3,583

3,672

2016

2015

SFPP Pensioners
2016

2015

Number of new pensioners

Average age at retirement

Average Yearly Pension Paid

59

90

54 54.7

$43,896 $49,090

You can find more complete details from the SFPP 2016 Annual Report on our website, sfpp.ca.
4

LOOKING TO THE FUTURE

SFPP planning to provide pensions decades from now

Meeting the funding requirements of any defined benefit pension plan
requires effective foresight: the right decisions need to be made now in
order to provide enough funding in the future. A significant factor in the
decision-making process for plans like SFPP is a type of appraisal called
an ‘actuarial valuation.’ Actuarial valuations play a critical role in SFPP
planning because they measure the level of contributions required to
fund the benefits of the Plan now and in the future.
There is a lot that goes into an actuarial valuation. An actuary values
the Plan’s liabilities based on demographic assumptions related to
every single SFPP member (for example: possible retirement ages, life
expectancy, etc.) as well as economic assumptions surrounding the
Plan’s finances (for example: how the Plan’s investments might
perform in the future, what will happen to the inflation rate, etc.).
These assumptions are different from those used in the accounting
statements from the annual report and will likely produce a slightly
different funded status and more accurate picture of our financial health.
Because the assumptions can change over time, regular actuarial
valuations are necessary (SFPP is required by law to conduct an
actuarial valuation at least once every three years). The data from the
most recent valuation, dated December 31, 2016, will be reviewed by
the Board in September 2017 to determine if current contribution levels
and investment choices can sustain the Plan decades from now.
While an actuarial valuation is an inexact science, it is an important
compass pension plans use to stay on the right path. We look forward
to sharing the results of the latest SFPP actuarial valuation in the
coming months.

Accounting Statements
vs. Actuarial Valuations
Accounting or financial statements are a
look at where we are now – they disclose
our current assets and a simplistic picture
of our current liabilities.
Actuarial valuations are used to set
contribution rates and provide a glimpse
at where we may be and what we need
to plan for in the future, providing a much
more detailed analysis of future liabilities.
No one can know the future with certainty,
so we rely on data-supported information
about future scenarios using demographic
and economic assumptions. Those
assumptions help us to understand how
our liabilities may change over time in the
decades to come. But, because they do
not provide absolute certainty, we must
include a bit of conservatism in planning
for the future.
The conservatism in a valuation
contributes to a slightly different funded
status than that which is produced based
solely on accounting statements. This is
why the two different methods will often
produce a different funded status for the
same time period.
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Are You Online?
Sign up at mypensionplan.ca and have access to your pension information
anytime. You can view your personal details, update information, and
calculate your projected pension.
Registration is quick and easy. You will need to provide your:
1.
2.
3.
4.

Social Insurance Number
Date of birth
Email address
One of the following:
• Member Identification Number, or
• Your name, the pension plan name (Special Forces Pension Plan), and
name of your most recent SFPP employer, or
• Your name and recent net pension payment amount

CONTACT US
INQUIRIES ABOUT SFPP BENEFITS
RELATED TO YOUR SITUATION:

INQUIRIES OR FEEDBACK ABOUT
PLAN POLICIES AND GOVERNANCE:

Member Services Centre

Special Forces Pension Board

Toll Free: 1-877-809-SFPP (7377)
Outside North America 1-800-661-8198

Liz Doughty
Director, Special Forces Pension Board
Phone: 780-391-3692
Email: board@sfpp.ca

You can also review your information and
make changes to your account through the
MyPensionPlan link on www.sfpp.ca

5103 Windermere Blvd. SW
Edmonton, AB T6W 0S9

The information contained in this newsletter is solely for informational purposes - it is not advice nor is it legally binding. If you have
questions about your own situation, you should use one of the contact methods described above.

SFPP EMPLOYERS
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